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Agenda
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» Welcome

» New Costpoint Planning functionality in v8.1

» Deep Dive into enhancements

» Q&A



New Features: Planning
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» Earned Value calculations

» Create employee requisitions from 

Planning

» Active flag for New Business 

budgets

» New P&L report

» Refresh process modifications

» Re-Org changes

Planning



Earned Value Calculations
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Steps to calculate earned value
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» Enter project progress % for the project

» Calculate earned value

» Run earned value report



Update project progress %
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Can choose All, 

One or Range

Non-editable

Budget level of 

the project

% previously 

entered

Current % 

complete



Calculate Earned Value
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Earned Value Status Report
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Calculations
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Create Employee Requisition from 
Planning
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Process flow
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Planning – Step 1
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Navigate to Planning > New Business Budgeting > Actions/Processing > New Business Budgets

» Select an existing New Business budget (you must have modify rights) – OR create a new one.

» Go to the ‘Hours’ subtask, and then to the ‘Advanced Search’ subtask

» Select search criteria in a couple of areas (eg; Skills, Home Org, GLC) and hit ‘Find Resources’

» For the purposes of this example, assume that no employees come up as 100% match



Planning – Step 2
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Click on the ‘Employee Requisitions’ subtask

» This will bring up an Employee Requisition screen

» Populate the screen’s required fields

» FOR ‘Number of Openings’, you can enter as many resources you will need

» Click ‘Create Employee Req’ – this will populate the Job Template ID at the top of the screen (make note of this 

number)

» close this pop-up screen



Planning – Step 3
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Back on the Advanced Search screen, click the ‘Auto Load Employee Req’ button

» This will add an Employee Req row to the ‘Resources’ subtask

» Highlight this row and click ‘Add Resource’

» Close the Advanced Search Screen



Planning – Step 4
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Back on the HOURS subtask, you will now see 3 new rows for the 3 pending New Hires

» For each of these rows add:

» Account, Org, Hrly Rate, and Hours across the Period of Performance

» Save and continue

» Note that the ID for each of the new rows changes to JobTemplID_1, JobTemplID_2, JobTemplID_3 



Planning – Step 5 (if you do not have TM)
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When employees are hired to fill the requisition:

» You must manually update the New Business budget Empl Req with the new hire

» When there is more than one, you should replace the lowest number first (eg; ER 

2_1)

» Go to People > Employee > Employee Controls > Manage Job Template

» Find ID for new hire

» Go back to the New Business budget and replace the Employee Req with the New 

Hire



Step 5 continued (Job Template)
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If using Talent Mgmt – Step 1
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Navigate to People > Employee > Employee Controls > Manage Job Templates

» Query to bring up the ID created in the above example

» Complete all of the relevant fields to complete the Requisition

» Save and continue



If using Talent Management –remaining process 
flow
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At this point, if you have Talent Management, you can export the Job Template/Requisition by navigating to People> Employee 

> Employee Interface > Transfer Talent Management Data.

» Select the ‘Export’ tab

» Select ‘Job Templates/Requisitions’ checkbox

Once a new person is hired, Talent will send the information about the new hire back to Costpoint through Transfer Talent 

Management Data.

» Select the ‘Import’ tab

» Select ‘Employees’ checkbox

Once the import is complete, the following will be updated:

» The newly hired employee can be viewed in the ‘Employees’ subtask in Manage Job Templates.  Other job requisition 

information can be viewed in the ‘Requisition Details’ tab. 

» The Req Empl in the New Business budget will be replaced with the New Hire information

» The ‘Requisition Number’ field in the employee’s Salary Details record will be updated with the job requisition number



Active Flag for New Business Budgets
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New Business Budgets – Active Flag
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» If checked = active, unchecked = inactive. 

» Default is for the Active flag to be checked.

» If the top level WBS is made ‘inactive’, all lower levels are also made inactive.  If a 
second level WBS is made ‘inactive’, then lower levels are also made inactive and so 
on.



New Business Reports
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» Reports now have a checkbox to ‘Include Inactive Budgets’



Other impacts of ‘Active’ flag
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» Budget by Resource

» Employee assignments will not include assignments made to Inactive New Business 
budgets

» Budget Groups

» When you create a new Budget Group (or update an existing unlocked group) Inactive 
New Business data will not be included

» Profit and Loss by Project (in Org module)

» Only Active New Business data will be included in the report

» If uploading from Project (NB) budgeting to Org budgeting

» When uploading Labor, Non-labor and Revenue from Projects (NB) only Active New 
Business budgets will be uploaded



New Profit & Loss Statement
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Profit and Loss Statement
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Profit and Loss Statement
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» Planning > Organization Budgeting > Profit and Loss Reports > Profit and Loss Statement

» Variances in columns instead of rows

» User story:

» Jack is the corporate accountant 

» It is 8/15/2016 and he is closing the books for July (current pd in system is 8/27/2016)

» ***He has created his OLKs for all prior months; We do NOT want to assume that the OLKs have 
been created - see notes on OLKs below

» He runs the Profit & Loss Statement for JULY because he is closing JULY (7/30/2016)

*** Rules

» If outlook has NOT been created for month prior to report run, look for last created OLK (in the CURRENT FY)

» If no outlooks have been created, use BUD information in the Forecast (OLK) columns on report



How to validate
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» Current Pd Actuals = Actuals from the GL for the period ending = End 

Date on P&L Statement report header (7/30/2016)  

» Accounting > General Ledger > General Ledger Reports > Print 

Financial Statements for 7/30/2016 current period

» Current Pd Forecast (OLK) = July forecast from June OLK

Run for Last Period of FY

NOTE: for these examples and screen shots, the FY runs 

from 5/1/2016 thru 4/30/2017



Validations (cont’d)
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» YTD Actuals = Actuals from the GL for YTD thru 7/30/2016

» Accounting > General Ledger > General Ledger Reports > Print 

Financial Statements for 7/30/2016 YTD

» YTD Forecast = compare to below using data thru ‘End date’ on P&L stmt

Run for Last Period of FY

NOTE: for these examples and screen shots, the FY runs 

from 5/1/2016 thru 4/30/2017



Validations (cont’d)
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» YTD Budget = compare to below using data thru ‘End date’ on P&L stmt

NOTE: for these examples and screen shots, the FY runs 

from 5/1/2016 thru 4/30/2017



Validations (cont’d)
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» Total FY Budget = compare to below using data thru end of FY

» Total FY Forecast (OLK) = compare to below using data thru end of FY

NOTE: for these examples and screen shots, the FY runs 

from 5/1/2016 thru 4/30/2017



Refresh Process changes
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Changes to Refresh Process
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» All data transfers from CP to BP database have been replaced with Link Views

» Refresh has been eliminated and changed to ‘Report Table Update Process’ to update:

» Business Intelligence (BI) Report tables

» Custom report tables

» Project security tables



Some things you can test:
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» Add a new account or org, and see if it is available in Planning

» Add a new employee and see if available in Planning

» Enter new actuals and then see if you can see them in Cost report in 

Planning

» Etc, etc.



Re-Org changes
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Changes when using Re-Org
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» Previously, in Configuration, there was the ability to decide whether you were using Re-Org

» If so, all charges were mapped to the Re-Org ID and hard-coded that way in Planning

» For v8.1, this configuration item has been removed and Planning now gives you the choice 

to run the following reports by Org or Re-Org

» Profit and Loss by Organization

» Profit and Loss by Account 

» Profit and Loss by Project

» Utilization Analysis

» Budget/Outlook Resource Schedule
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» Earned Value calculations

» Create employee requisitions from 

Planning

» Active flag for New Business 

budgets

» New P&L report

» Refresh process modifications

» Changes when using Re-Org

Planning recap



Questions
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